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METODOLOGIAS- APLICACIONES

Retornosala Educacion, Diferenciales de Salarioy

Sesgo de Seleccion

Descomposicion de Oaxaca y Sesgo de Seleccion,

aplicado a Diferencialesde Salario entre

Sector Publico /Privado

Meétodo de Variables Instrumentalesy la Competencia en €
Mercado de la Educacion

Regresiones de Cuantilas, aplicado a Resultados del SIMCE;
diferenciales entre el Sector Publico/Privado

Evaluacion de Politicasy Proyectos Sociales. aumento de
costos de despido

Datos de Pandl, Censoring y aplicaciones de la base de
Seguro de Desempleo



1. RETORNOSA LA EDUCACION

*Estimaciones Empiricas:

*Perfilesdelngreso

Psacharopoulos (1985, 1992, 1993, 1994) -entre otr os-
ha realizado cientosde estimaciones ( Banco Mundial
guia de politica).
Estimaciones:
* Ecuacion Basica de Mincer
e Ecuacion Extendida de Mincer
 Tasasde Retorno ala Educacion (TIR), incluyo
costos directos eindirectos

*EXTENSIONES:



PERFILES DE INGRESO
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AGE AND EXPERIENCE PROFILES OF EARNINGS 67

CHART 4.2
FPERIENCE PROFILESE OF EARNINGS OF WHITE, NoNFARM MEM, 1958

{annual earnings classified by years of experience, for indicated schooling
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MOTE: Figures on curves indicate years of schooling completed.
SouRcE: 1/1,000 sample of U.5. Census, 1960,



Educacmn y Perfiles de I ngreso
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Explicaciones Alter nativas para Perfilesde Ingreso

The Worker Is Indifferent Between a Constant Wage and an Upward-Sloping
Age-Earnings Profile

If the firm could monitor a worker easily, she would get paid her constant value of marginal
product (NMP) over the life cycle. If it is difficult to monitor output, workers will shirk. An
upward-sioping age-earnings profile (such as AC) discourages workers from shirking. Workers
get paid less than their value of marginal product during the first few vears on the job, and this
“loan” is repaid in later vears.
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Perfiles de Ingreso, por nivel educacional.
Censo EE.UU. Hombres

FIGURE 911  Total Money Earnings (mean), All Males, 1984
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soURCE: LS. Bureau of the Census, Money facome of Households, Famitics, and Person 5t the
Uniied Ntares; 1984, Current Population Reports, Series P-60 no. 151 (19861, Table 34,



Perfiles de Ingreso, por nivel educacional.
Censo EE.UU. Mujeres

FIGURE 9.13 Total Money Earnings (Mean), Full-Time Female Workers. 1984
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sourcE ULS. Bureau of the Census, Money Income of Howsehalds, Families, and Persons in the
United Stares: 1984, Current Population Reports, Series P-60 no. 151{1986), Table 34,



